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PE1811/B  

Petitioner submission of 14 September 2020 

 

I am submitting this additional information to provide my thoughts on PE1811/A 

Scottish Government submission of 14 September 2020, and also to update the 

petition with further information received recently. 

 

I am aware of the controls and audits required for Scottish Governing Bodies of 

Sport (SGBs) and I have absolutely no issues as to how these processes are carried 

out. I am fully aware of the requirements of SGBs to provide relevant documentation 

for an audit, having experienced a full inspection from HMI (Further Education) and 

also the other side of the process having worked as an external verifier for both a 

major Scottish organisation and their counterpart in England, which covered 

England, Wales and Northern Ireland. I have also carried out a similar role for a UK 

wide Chartered Professional Body. 

 

What I am concerned about is how individuals within the SGB execute their policies 

and procedures in practice which, in our case, contravened their own rules. The 

most concerning aspect is that fact that the SGB can provide Disclosure Scotland 

with false and misleading information, not just once but twice, and there is no 

process to challenge this within the SGB, especially when a rule in their governance 

states you cannot complain about decisions made by the Complaints Officer. 

 

This then begs the questions – if you consider that an injustice has been done and 

the SGB will not discuss the matter then who do you turn to? 

 

Although the SGB had informed the club that the matter was closed, they then 

proceeded to raise a referral to Disclosure Scotland. The first we knew of this was 

when we were informed by the referred person who also informed us of some of the 

accusations made about themselves and the club. 

 

The SGB stated on the referral they were a regulatory body and the person had 

been dismissed. Prior to the outcome from Disclosure Scotland the person wrote to 

the SGB and was advised by the interim CEO that dismissal and suspension were 

the same thing as they were using statutory language.   

 

The person received a letter 3 months later from Disclosure Scotland apologising 

and advising the consideration for listing was taken in error as the SGB was not the 

employer nor a regulatory body!   

 

The club then received a letter from Disclosure Scotland stating that they had 

received information from our SGB stating that the club, had dismissed the person 

and we had to submit a referral. If we didn’t comply the matter would be passed to 

the police.   
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The worrying fact is what I believe were lies that were sent to Disclosure Scotland by 

our SGB. 

1. They stated that our staff member had been warned by the Police 

2. They stated that the club had dismissed the staff member. 

 

Disclosure Scotland advised the person they were not being listed.  A number of 

questions were then asked of the SGB CEO but in particular the two stated above 

 

The CEO did not deny the first point stating that the submission did not state that a 

formal (written or verbal) Police warning had been issued and their files do not reflect 

this. The referral document does, indicate that the person had been warned by the 

Police and anyone reading it would see it as such. 

 

The CEO refused to answer the second point as the club had received the 

information from Disclosure Scotland stating the SGB had informed them of the club 

dismissing the person. The SGB had received written information from the club, prior 

to this, stating the club had not dismissed the person, but the SGB have chosen to 

ignore this. 

 

The CEO conclude their response by stating that they would not be replying to any 
further communication from the club in connection to the suspension of the person or 
the referral that they submitted to Disclosure Scotland. 
 
Yet again, if you wish to rectify the situation who do you turn to? 

 

While the case I refer to is probably the most serious it is not the only case that has 

been handled badly by the SGB. 

 

I fully agree with the Scottish Government that everyone must be treated equally and 

issues should be able to be addressed. Our SGB have refused to discuss anything 

with us from day one, they won’t even discuss it with the referred person, and this is 

why I, and others, ask that the Scottish Government appoint an independent sports 

ombudsman.  

 

It is all very well a SGB providing all the documentation relating to their policies and 

procedures but when they do not put them into practice then their systems are 

flawed. 

 

 

 


